CAREER COACH

ON THE RIGHT PATH

Further your treasury career with our expert employment advice

“] haven’t had a pay rise for two
years and | think | deserve one.
How can | negotiate a pay rise in

have evolved. Salary surveys that are published by recruiters can

also provide a benchmark of what you should expect to be paid.
Try not to see the conversation with your manager as an

ambush. Instead, use the opportunity to demonstrate, clearly and

methodically, how you have grown as an asset to the organisation.
Stick to the facts, and remember to include any relevant points
raised during previous conversations or appraisals. This allows the
manager to respond to what you have presented and explain what
is needed to gain a pay rise. The process will help to highlight what
you are not doing that could ultimately make all the difference.

One tactic I would caution against is using an offer from another
company to push for a salary increase - this can end up backfiring
and generate bad blood among all parties involved. Before making
a decision to move, think hard about the reasons for doing so. If

this climate or do | need to leave
and get another joh?”

This is a common situation that many people
find themselves in and it is a major factor
} that contributes to a decision to move jobs.

But it is possible to negotiate a pay rise as
long as this is approached in a methodical

{ASKTHE

EXPERTS

%%%W e and structured way. As with any issue, your motivations are purely based on salary expectations, then
communication is key. communicate with your
First of all, you need to be able to manager using the advice Stuart Ridley
effectively explain your reasons for requesting a rise and detail above. Even if it is about is manager

- treasury at

why it is deserved. This can be a hard process to go through since Robert Walters

it takes a real degree of self-evaluation. Start by detailing and
comparing the nature of your work and the experiences you have
gained over the course of the past two years. This can then be used
to demonstrate to your manager how your role or responsibilities

more than salary, going
through this same process
will allow you to review
your role and the scale of
your development.
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HEAD OF TREASURY
LEAD WITH STRATEGIC MANAGEMENT

Thames Valley, £competitive

An excellent opportunity has arisen for a forward thinking head of treasury to join a market leading
and award winning brand in Berkshire. Reporting into the group financial controller and CFO, you will
expertly lead the treasury and corporate finance function and the associated team for this rapidly
expanding company.

With extensive commercial treasury management experience gained from a large company, you will
be AMCT and/or FCT and ideally a qualified accountant. You will be technically astute and confident in
reporting to high level associates and board members and be expected to hit the ground running with
a hands on approach.

A comprehensive salary is on offer with significant promotion opportunities and benefits. If you seek
a genuine opportunity where you can make immediate impact in an exceptional working environment,
this is the role for you. Ref: 2029831

For further details contact Tony Lambert on 07921 026446 or email tony.lambert@hays.com

hays.co.uk/treasury




