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Crisis was founded in 1967.  We never intended to exist for this long. We didn’t expect to be 
here, facing a similar crisis, 50 years on. We certainly don’t intend to be needed in 50 years’ 
time.  At Crisis, we believe that homelessness should not exist in 21st Century Great Britain. 
Tackling this injustice is what motivates our people.  It is not inevitable, and policy choices 
can be made to end homelessness for good. 
 
This underpins our very recent five-year strategy. It is why we produced a carefully 
researched plan Everybody In: How to End Homelessness in Great Britain, in which we set 
out what needs to be done if the governments of the UK, Scotland and Wales are committed 
to ending homelessness. It is at the centre of everything we do.  We are now looking for up 
to three trustees to join our Board to help influence the change we want to see. 
 
Between us, we have a wealth of professional expertise from different sectors. With these 
new appointments we are looking to bring in different perspectives and areas of expertise 
that will complement and strengthen our existing skill-set and experience. We work with a 
diverse range of people and always seek to meet them where they are.  Further increasing 
the diversity of our Board is an important part of ensuring this organisation continues to do 
that to the best of our ability. 
Alongside the statutory duties of a trustee role, we are keen to attract individuals looking 
specifically to bring their commercial focus to our work.  We are particularly keen to attract 
those with a strong track record of: 
 

• Personal experience of homelessness 

• Fundraising and income generation 

• Marketing and communications, brand positioning and audience insight;  

• Evidence-led campaigning and social change, either at regional or national level 

• Commercial sector Chief Executive or financial leadership of major, complex 
operational businesses 

  
In accordance with our ethos and values, you will be prepared to speak up objectively and 
with integrity, to demonstrate your independence of thought and judgement and to act with 
curiosity, courage and compassion.  
 
If you would like to find out more about this opportunity, please visit our microsite: 
www.green-park-jobs.co.uk/crisis  
 
For an informal discussion about the role or selection process, please contact Kai Adams or  
Ali Hollingbery on 0207 399 3995. 
 
Closing date for applications: Thursday 3 January 2019 at midday. 
 

https://www.crisis.org.uk/ending-homelessness/the-plan-to-end-homelessness-full-version/executive-summary/

